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VISION STATEMENT
In order to be an exemplary
Catholic School, Holy Rosary
Catholic School will endeavour to
foster an environment where:
•

An attitude of faith, respect
and trust is lived by the entire
community.

•

We celebrate
Eucharist
as
community.

•

We promote a love of learning
as well as a desire and thirst for
knowledge.

•

Each individual is valued;
enabling them to reach their
full potential.
MISSION STATEMENT

our faith, in
a
whole

We at Holy Rosary Catholic School,
Claremont seek to create an
environment
that
enhances
learning, nurtures young people
and empowers them to live the
Catholic faith in the spirit of Jesus
Christ by:

Year

2015

School Name

Holy Rosary Catholic School

School Type

Catholic Co-Educational Kindergarten
to Grade 6

Suburb

Claremont

Address

29 Wyndham Road
Claremont 7011
(03) 6275 5200 (Phone)
(03) 6249 7035 (Fax)

•

Developing a hunger for the
learning adventure;

•

Challenging each other to
seek truth and justice for all;

Email
Website

holyrosary@catholic.tas.edu.au
www.holyrosary.tas.edu.au

•

Capturing the joy in the
mystery
of
the
created
universe;

Principal

Ms. Bernadette Brooks

•

Embracing the diversity of the
Earth and all its people;

•

And walking together in a spirit
of
reconciliation
and
forgiveness.
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SCHOOL PROFILE
As a Catholic parish primary school, Holy Rosary has a history that is rich in tradition and is
bound together in the spirit of community. We acknowledge that we are part of the faith
journey of our parish community and that this journey will continue well on into the future.
Holy Rosary Catholic School is situated in the Hobart suburb of Claremont, famous for the
Cadbury's Chocolate Factory. Holy Rosary Catholic School first opened its doors in 1961, over 50
years ago, with 37 children and two staff members. The school facilities consisted of two
classrooms and staff area.
The Dominican Sisters were commissioned to take charge of the new school and so it was that
Sr. Gabriel (Principal) and Sr. Catherine Mary arrived in Tasmania and with little in the way of
resources and finances began to educate the children of the Parish of St. Bernard’s.
The school was founded with a view of providing a Catholic education to the children of St.
Bernard's Parish. There has been a long and proud history of being a community-minded
school, providing particularly for the needs of students from marginalised backgrounds. Holy
Rosary is a school that prides itself on the spirit of social justice that permeates through all
aspects of the school community.
As the surrounding area expanded and the population grew so did the Holy Rosary school site
and the student enrolments. Refurbishments and additions have been made so that today the
site has changed and grown considerably. Additional building and refurbishments occurred in
1965, 1969 and1973 when new classrooms and a library were added. In 1986 Holy Rosary opened
the first Kindergarten in Catholic Education in Tasmania. New staff facilities were built in 1991 and
in 1993 the existing Library was added. The Joan Nichols Wing was built in 1996 and in 1999 four of
the original classrooms were refurbished. An additional two classrooms were also refurbished in
2000. In more recent years the school hall was built to accommodate assemblies, whole school
Masses, Music and PE and the Early Years Center was completed in 2009.
From 2010 to 2015 our learning spaces have been refurbished to allow for collaborative and
flexible learning spaces.
Kindergarten and Prep are situated in a dedicated Early Years Centre. This area is separate to
the school and fenced and provides an environment inside and outside that has been purpose
built for the needs of students in their first years of school.
Grade 1 and 2 are in a separate block that has its own outside play space with equipment
suitable for students of this age and a flat playing surface. These rooms have been renovated to
offer flexible learning spaces and glass fold back doors for collaborative learning.
Grade 3, 4, 5 and 6 classrooms are also all designed to be flexible spaces with glass fold back
doors for collaborative learning
We also have a refurbished and engaging Library space, Learning Support Area and a separate
Music Learning space. St Bernard’s Hall is located in the school grounds and offers a gathering
space for assemblies, indoor Physical Education Lessons when needed and the Catholic Care
before and after school program.
The School also has its own Canteen and Uniform Shop. We have a large grassed area, access to
semi bush land and a creek that runs through our property, 1 and half basketball/netball courts
and a joint play space for students from Grade 1 to 6.
In 2015 Holy Rosary Catholic School has an enrolment of 445 students in 17 classes from
Kindergarten to Year 6. We have a staff of 54. Increasing enrolments have allowed the school
to continually improve the opportunities we provide for our students. However the school has
retained its intimate, 'family-like' atmosphere through the efforts of our community in partnership
with staff.
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REFURBISHMENTS
2006
Parish
refurbished

House/Kindergarten

2007
Grade 2/3/4 playground upgrade
with the inclusion of new fencing.
Addition of permanent shade
cover and deck railings.
2009/10
Construction of a new Early Years
Centre, playground and upgrade
of the car park.
Refurbishment of the Grade 3/4
classrooms and student amenities.
2010
Refurbishment
Administration
facilities

of
block and

the
staff

2011
Refurbishment of the Grade 5/6
Learning block, Library and
Learning Support areas.
School Uniform shop – upgrade of
joinery.
2012/2013
Refurbishment
of
Grade
2
classrooms
Refurbishment and separating the
Music Room from the Hall
Deck extension and wheel chair
access
Refurbishment of the Canteen
Holy Rosary Catholic School
grounds offer the students a
variety of activity spaces that
encourage them to be physically
active as well as the opportunity
to be creative and use their
imaginations.

COMMUNITY INVOLVEMENT
Holy Rosary Catholic School is proud of its position in the
Claremont and Greater Hobart community. We pride
ourselves in being proactive in areas of social justice,
student well-being and community involvement. Holy
Rosary continues to work hard at building a community
of welcome, tolerance and inclusion.
Holy Rosary Catholic School supports the mission of the
Church by fundraising throughout the year in support of
Caritas, The Archbishop’s Samaritan Projects Tasmania,
St. Vincent De Paul and families within our local school
community.
Our parents are encouraged to become fully involved
in the school. Our school newsletter and parents
information boards and Facebook, and Skoolbag App
provide vehicles for disseminating information to our
families. Parents and local community and Parish
members are invited to all Eucharistic celebrations,
liturgies,
assemblies
and
other
gatherings
as
appropriate.
Planning for the future is a very important part of the
effective operation of any school. Over the past three
years, and on an annual basis, Holy Rosary Catholic
School Community has been actively engaged in a
cycle of reflection and review of practice. This provides
us with the opportunity to engage in a process of
ongoing development that builds on the strengths and
addresses issues and needs that may be highlighted in a
strategic and considered manner.
We are committed to continue to develop effective
and positive partnerships between our school and our
community. In this we are checking on the degree to
which we are living out our commitment to work with
each other for the benefit of our students and their
learning. Surveys and conversations provide us with
invaluable feedback that we can use when goal setting
and preparing for the year ahead.
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GOVERANCE
The Holy Rosary Catholic School Board assists the Principal in the management of the school. A
critical element of the stewardship that the Board exercises is the responsible supervision of school
resources. Schools are becoming increasingly complex organisations and have a demanding set
of accountabilities. The Board performs a valuable service to our school community by ensuring,
as appropriate at Board level, that our school meets its obligations in each of these areas. In
practice, this means that, in a spirit of partnership, our Board acts as adviser to the School
Leadership Team. The Holy Rosary School Board Constitution, Section 3.4, states that the
responsibilities of the Board are:
•
•
•
•
•
•

•

To advise on and assist with the formulation of policy for the conduct of the School in line
with TCEC/TCEO policies and Governing Council directives;
To co-operate with and support the Principal in maintaining the School as an institute of
Catholic Education;
To contribute and assist, where possible, on matters regarded as major initiatives and/or
changes;
To liaise with the local Parish Priest/s and/or Parish Pastoral Council/s, in matters of mutual
concern to the School and Parish/s;
To participate in, and co-operate with, the School on the planning, research, development,
implementation and evaluation of the School’s Strategic Plan;
To contribute to the planning and management of maintenance and building programs
necessary for the recurrent and long-term welfare and effective development of the
School; and
To oversee the finances of the School and the prudent use of funds, according to the
provisions of this Constitution and the directions of the TCEO.

The Holy Rosary Catholic School Board consists of nine elected members from the school
community, the Parish Priest, Father Suresh and the school Principal, Ms. Bernadette Brooks.
In the 2015 academic year the Board Executive was:
Chair
Vice Chair
Treasurer
Secretary
Ordinary Members

Mr. Paul Crennan
Mr. Rodney Graham
Mr. Darren Maynard
Mrs. Kate Quinn
Mrs. Allison Norman, Mrs. Selina Le Feve, Mrs. Carissa Briggs
Mr. Robert Clark

The Holy Rosary Catholic School Board meets monthly on the second or third Monday of each
month at 6.00pm.
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School Facts

STAFFING AND LEADERSHIP
In 2015 the Holy Rosary School staff consisted of 26
teaching and 27 ancillary staff members. The Leadership
team consisted of:

School sector
Non-government
School type
Primary
Location
Metropolitan
Year range
K-6
Total enrolments
445
Girls

193

Boys

252

Full-time equivalent enrolments
390
Indigenous students
18
Language Background Other
than English 3.21%
Student attendance rate
95%
Teaching staff
26
Full-time
staff

equivalent
21.4

teaching

Non-teaching staff
27
Full-time
equivalent
teaching staff
10.7

non-

Principal:
Assistant Principal:
Assistant Principal:
Learning Support:
Aboriginal Perspectives:
Chaplain:

Ms. Bernadette Brooks
Mrs. Megan Richardson
Mrs. Libby Piesse
Mrs. Jacinta Waddington
Mrs. Sarah Dance
Mr. Brent Pearce.

Of the teaching staff there were 3 full time male teachers
and 10 full time female teachers. The school also
employed 2 part time male teachers and 11 part time
female teachers. There were also 19 part time female and
1 part time male teacher support staff. Additionally the
school employed three female Office Administration staff
and one male compliance officer and two male utility
officers.
Of the part time teaching staff the school employed Music
and Physical Education Teachers, as well as a Library
Technician and teacher of Japanese.
All the teachers employed at Holy Rosary Catholic School
are registered with the Tasmanian Teacher Registration
Board and hold the appropriate teaching qualifications.
Our ancillary staff have appropriate qualifications for their
areas of responsibility and are registered under the
Tasmanian Catholic Education Office through the Working
in Catholic Schools program and hold Working with
Vulnerable People registration.
All staff at Holy Rosary Catholic School are encouraged to
attend Professional Learning opportunities that are in line
with individual professional and personal goals and school
improvement objectives. In 2015 approximately $45 963.00
(includes employment of relief teachers and fees for
Professional Learning) was expended on teacher
professional development and training with an additional
$2000.00 towards teacher assistant training.
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TEACHING
PRACTICE
RELIGIOUS EDUCATION

FOR

At Holy Rosary the teaching of
Religious Education engages in
learning
and
teaching
strategies that are ‘quality
practice’.
We have students who are:
actively engaged in the
topics
• able to bring higher
order thinking skills into
play when pursuing a
discussion
• able to feel that their
contributions are valued
• able to engage in topics
of substance or rigor
when
examining
Tradition
and
Scripture
• able to bring a positive
attitude
to
Religious
Education
and
Faith
development in their
personal and school life
SACRAMENTAL PROGRAM
•

•

Our
Sacramental
Program is parish-based
with strong support form
the
RE
Curriculum
documents - Good News
for living. The Prayer life
of
the
students
is
nurtured
through
classroom prayer and
community prayer, the
latter
providing
a
commencement focus
at all major events such
as
Assemblies
and
parent gatherings.

RELIGIOUS LIFE OF THE SCHOOL
At Holy Rosary Catholic School we are partners with
parents and carers in the faith development of our young
people. We build on the foundations established at home
and, with the positive assistance of family, lead each
student towards the knowledge and love of God through
Jesus Christ.
Holy Rosary has a strong religious dimension that is evident
throughout the school. Children are exposed to a rich
variety of liturgical experiences and have daily exposure
to Gospel values through all Key Learning Areas and
interaction with staff and parents.
Each term a liturgical overview reflects the involvement of
children in whole school Masses, liturgical celebrations
and special Feast Days. Children from Years 2 to 6 receive
the Sacraments of Reconciliation, Confirmation and
Eucharist. In 2015 we continue to support the sacramental
program as part of St Bernard’s Parish. This is very well
received by our own students, parents and school
community and those from the local public schools who
were invited to join us.
At Holy Rosary Catholic School the children and staff have
been enriched by a wide variety of prayer experiences. As
part of each staff meeting, staff meet to participate in
communal prayer and celebrations of the Eucharist. Each
class has prayer during the day at regular intervals, both
formally and informally, and have prayer tables that
display the colours and symbols of the liturgical seasons
throughout the church year. Weekly assemblies are held
and begin with prayer. Prayer assemblies have been held
for Lent, St Patrick’s Day, ANZAC Day, Easter, NAIDOC
Week, Advent and Mission Week. Feast Days and special
seasons are celebrated through Masses and liturgies. In
particular, the school celebrates Holy Rosary Week with a
special Mass followed by fun activities as part of our
Special Person’s Day.
Prayer life of the students is nurtured through classroom
prayer and community prayer, the latter providing a
commencement focus at all major events such as
Assemblies and parent gatherings. In 2015 we continued
our Mini Vinnie’s group… their enthusiasm involved fund
raisers such as … cup cake drive, soup day and red and
green day.
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PROFESSIONAL LEARNING IN CATHOLIC LIFE AND MISSION
The Diocese of Hobart has an established policy on the Professional Requirements for the
Accreditation of Teachers of Religious Education, which is implemented by all systemic schools in
the Diocese. The teaching staff at Holy Rosary Catholic School are well supported in terms of
professional learning in Catholic Life and Mission. Most teaching staff are accredited for the
teaching of Religious Education within the Diocese of Hobart. Two staff members are currently
completing the Graduate Certificate of Religious Education. The staff valued the opportunity to
take time out of their busy day to stop and reflect upon their own spiritual development.
CONNECTIONS WITH PARISH COMMUNITY
Our School year always begins with a shared Parish Mass where we come together and celebrate
as Catholic educators in our local community. We hope that this will set the stage for an excellent
working relationship between all staff for the future. Communication links with the Parish are also
strengthened through regular representation of our Parish Priest, Fr Suresh, on the Holy Rosary
Catholic School Board, through regular inserts into the Church Bulletin as well as the distribution of
our school newsletter to the Parish Centre on a weekly basis.
Children are involved in parish life in a variety of ways. Liturgical involvement includes altars
serving, assisting with Liturgy of the Word and procession of Gifts. Students, who are candidates in
our Sacramental Program, are involved in Sunday Mass celebrations with a focus on the children
and their families. These are held several times throughout the year. Every week several classes
attend our Parish masses at St Bernard’s. Special Feast days, such as Assumption, St Patrick Day,
and Mary MacKillop are also celebrated with the Parish. The school continues to support parish
activities such as the Easter Week, St Vincent de Paul, Caritas initiatives and raising funds for the
Archbishop’s Samaritan Fund. The parish and school share newsletters and information, which are
available to the children and parish. The sacramental program is parish-based and is held in the
Chanel Room. It is supported by the school through the implementation of modules of work from
the Religious Education Curriculum. Some staff members act as sacramental leaders in the parish.
The children and staff have had opportunities throughout 2015 to be involved in Diocesan liturgies
and events such as the Launch of Caritas and Mini Vinnie’s Launch.
ASSESSMENT IN RELIGION
Assessments of Religion outcomes are related to the knowledge, understanding and skills of our
Good News for Living Syllabus. Clear and direct links are made with student learning outcomes, as
stated for the appropriate stages in GNFL. Assessment in Religion is ongoing and is incorporated
into classroom learning activities. Provision is currently being made to assess and report by aligning
Religious Education to the Australian Curriculum. Equal opportunity is provided for all students to
demonstrate achievement of learning outcomes. Assessment is interactive and cooperative and
individual achievement and progress is recognized, which allow students to be given appropriate
and differing opportunities to demonstrate achievements. A whole school approach is adopted so
that a planned and coherent approach is evident to students and parents.
REPORTING IN RELIGION
The purpose of reporting is to provide information about student learning in Religion. Reporting of
achievement has a range of purposes for a variety of audiences such as students, parents,
teachers, school and the wider community. At HRCS Religious Education Reporting provides a
statement of the strengths and needs of students, including areas in which they might be given
extra support. Reporting needs is clear and appropriate to the chosen audience. Our Reporting
draws on a range of forms of evidence/assessment data which is used to provide a sound basis for
professional judgments, i.e. work samples providing evidence of what students know and can do
in relation to outcomes. Parents are encouraged to be actively involved in the development of
these reporting practices.
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EVALUATION IN RELIGION
Evaluation of our Religious Education Program involves gathering relevant information and
making appropriate judgments about the Program, its policies and procedures. At Holy Rosary
Catholic School this includes student’s assessment data including work samples, teacher’s
reflections on their teaching; written records, discussion with teachers, parents, students, clergy,
diocesan authorities and parish, the planning of specific units and lessons; appropriateness and
range of resources; integration across the curriculum and staff professional development in
religious education.

PASTORAL CARE
Pastoral Care continues to be an expression of the philosophy and vision of Holy Rosary Catholic
School. We endeavor to demonstrate pastoral care in every dimension of School life. The
Catholic ethos of the School is reflected in Gospel values and these values provide the
foundation of the school community’s pastoral care for one another. The school exhibits an
environment of genuine concern, compassion and love. Each person is respected and
acknowledged as a valuable member of the School community. We seek to establish a
relationship and partnership, which promotes mutual understanding, respect, tolerance and
acceptance with staff, parents and students.
At the end of 2014 funding was applied for form the National School Chaplaincy Program and
granted. The role of School Chaplain at Holy Rosary Catholic School has required a variety of
skills and multiple approaches when supporting aspects of the school community. Interaction
with staff has ranged from presenting to the whole staff about key issues for them to implement
or be mindful of in school and class, to supporting and collaborating with individual staff
members on a range of health and well being matters that have occurred in and out of their
classrooms. The School Chaplain works with small groups of students, as well as individual
students. These interactions with the students have ranged from conversations about changes in
their life to working through strategies and approaches when dealing with anger. Over 2015 the
School Chaplain took part in professional development on Circle Time, Tuning into Kids, Rainbows
and The Revved-Up program. Each course provided a greater insight into how to approach,
implement and deliver each program and key wellbeing concepts to our staff, students and
school community. Focus has been on the need for social and emotional awareness and
learning opportunities that can occur in the classroom. Many of the staff have been trained up
with the necessary skills to conduct Circle Time. As a school we have been working to utilise
Circle Time as a preventative measure rather than a reactive one.

In Term Two and Three the School Chaplain coordinated the Rainbows Program. This ran for
twelve weeks and involved up to 30 students from Kinder to Grade Six. Five staff members with
the relevant Rainbows training facilitated the program to the five groups.

SCHOOL WIDE POSITIVE BEHAVIOUR SUPPORT
This year we have continued to consolidate our SWPBS Program. Throughout the year the SWPBS
Team has attended training days to support staff in the consolidation of the program. Our SWPBS
Framework is grounded in three underlying principles; Respect, Safety and Learning.
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OUR LEARNING COMMUNITY
Holy Rosary Catholic School offers a comprehensive education to all students based on 21st
century pedagogy. The community works together in a climate of respect, support and
understanding to provide an environment of security and growth in which every student
progresses. At Holy Rosary Catholic School there is an expectation that Catholic values are part
of all curriculum areas. Every experience has a religious dimension and provides the opportunity
for reflection as members of a Catholic community.
The students at Holy Rosary Catholic School have access to personalised learning experiences
which emphasise deep thinking, discovery and enjoyment of learning. All staff utilise the
Australian Curriculum and/or the Early Years Learning Framework to plan; developing rich tasks,
which develop knowledge and skills across all facets of the curriculum. 2015 finds Holy Rosary
Catholic School embracing the fourth year of the Australian Curriculum’s implementation and
staff are working towards a seamless curriculum, which embraces each student’s entitlement to
learn and succeed.
The Australian Curriculum describes a learning entitlement for each Australian student that
provides a foundation for successful, lifelong learning and participation in the Australian
community. It acknowledges that the needs and interests of students will vary, and that schools
and teachers will plan from the curriculum in ways that respond to those needs and interests.
http://www.australiancurriculum.edu.au/. Entitlement has become a key word in all of our
curricular planning, evaluation and goal setting. We endeavour to ensure it is evident in each
planning document as we consider individual needs and interests throughout the school.

At Holy Rosary Catholic School we have participated in a range of professional development
and planning sessions enabling us to interpret and use the Australian curriculum across a range
of curricular areas, general capabilities and cross curriculum priorities. In 2015 teachers
continued to use the Australian Curriculum in English, Mathematics, Science, History and
Geography. Working in grade based planning teams we have developed scope and sequences
for English, Mathematics, Science, and History whilst working towards implementing a Health
curriculum. Next year we look forward to implementing a seamless curriculum developed from
the Australian Curriculum with the same scope and sequence, unit design plan and assessment
principles used throughout the school. From these curricular documents staff develop and use
resources to create outcome led unit plans. Emphasis is placed on differentiating the curriculum,
using a variety of resources, analysing and using data to inform planning as well as importantly
creating learning tasks which promote understanding and enjoyment of learning.
Our teaching staff are organised into grade based teaching teams with a team leader to
facilitate. These teams meet each week to plan, work on strategic goals or participate in
professional development. Teams have been given primary responsibility over developing and
implementing the curriculum with both the Assistant Principals and Principal as resources and
support for the whole school development of the curriculum.

It is a priority at Holy Rosary Catholic School to ensure that all students have equitable access to
the curriculum. This was outlined as a significant goal in our School Improvement Process as we
highlighted the need to ensure we were meeting and extending the learning of all our students.
Learning Support is an essential area in our school as we cater for students of all capabilities
including those with significant learning needs as well as those who require extension and
enrichment. Our Learning Support program is varied incorporating a variety of daily or weekly
programs such as Multilit, Minilit, SOFOS, OT exercises, Speech programs, Kids Matter, and Bounce
back. One essential element is our Life skills program, which is dedicated to teaching life skills to
some of our students each afternoon. Learning Support is a hub of community support as many
families are directly involved in supporting learning.
Catering for the needs of our Indigenous and Humanitarian entrant students is also a high priority.
We have as a leadership position, a staff member who ensures that Aboriginal Perspectives
permeate through the curriculum. This ensures our heritage is integrated throughout planning
wherever possible as well as part of celebrations, assemblies and special events such as the
planning and creation of a reflection garden. This position also ensures there is a scope and
sequence across the school for Aboriginal perspectives as well as a wide range of resource kits
available.
Curriculum access is also a priority for our Indigenous and Humanitarian Entrant students. Our
Learning support coordinator ensures they have access to EAL programs, teacher assistant support
and Individual Education Plans.
Aside from our Learning Support programs there has been great emphasis placed on
differentiated planning, the use of Individual Education Plans as well as planning with data from
assessments such as AEDC, PIP’s, NAPLAN, PM Benchmarking and PAT in mind. We have also
made a concerted effort to move away from paper based learning towards teaching that utilises
effective group work, a wide range of resources, caters to a variety of learning styles and
promotes discovery as a way of learning.
NAPLAN 2015
The students in Years 3 and 5 at Holy Rosary Catholic School all participated in national literacy
and numeracy benchmark testing.

Year 3
Year 3
Year 3
Year 3
Year 3

Reading
Writing
Spelling
Grammar/Punctuation
Numeracy

98% at
98% at
98% at
96% at
96% at

or above NMS
or above NMS
or above NMS
or above NMS
or above NMS

Year 5
Year 5
Year 5
Year 5
Year 5

Reading
Writing
Spelling
Grammar/Punctuation
Numeracy

100% at
98% at
96% at
89% at
98% at

or above
or above
or above
or above
or above

NMS
NMS
NMS
NMS
NMS

As indicated throughout our Strategic Plan our key goals in curriculum development and student
achievement are:
1. To provide a comprehensive curriculum that emphasises educational excellence for
every student.
2. To develop effective assessment procedures, which validate, inform and promote
student learning.
3. To ensure that inclusive and effective approaches are evident in planning and classroom
practice.
4. To create effective pathways for communication regarding student achievement.
We believe the curriculum at Holy Rosary Catholic School is evolving and improving each year.
We continue to set high standards for our students and ourselves and look forward to continuing to
promote a love of learning in our school.
Staff are actively involved in professional development programs both in school and outside,
which is directly linked with educational needs of the children. We have regular staff meetings
where individuals have the opportunity to voice concerns and share achievements.
A comprehensive process for teacher performance and development continued in 2015. All
teaching staff met with the Principal to set goals and received informal and formal feedback as
well as an opportunity to review features of good practice.

LITERACY
Holy Rosary Catholic School recognises the need to implement a whole school, consistent and
coordinated practice to literacy. The ultimate goal is to develop independent and creative
lifelong learners who comprehend and communicate respectfully and effectively.
We believe that:
•
•
•
•
•

Literacy is the foundation for all other learning areas and life opportunities.
All students should have the opportunity to develop a sense of joy and wonder in literacy
Staff should provide explicit and effective literacy programs based on current, researchbased practices.
Literacy should be a priority for both staff and student as they actively seek to achieve
goals.
Students and families play an integral role in the literacy development of a child.

This year at Holy Rosary considerable emphasis was placed on improving literacy outcomes across
the school. After working as a staff to develop a vision for Literacy at Holy Rosary Catholic School,
we worked to create a three-year strategic plan; outlining key areas of focus, essential programs,
use of data and partnerships with parents. In 2015 Holy Rosary focused upon two key aspects of
literacy; Oral language and Reading, ensuring they were an essential part of professional
development, planning and assessment.
The school also developed, implemented and
evaluated a response to intervention plan that enabled staff to use data to plan, target and
scaffold learners in reading. This response was supported via various programs, extra staffing and
term whole school data sessions based on analyzing areas of growth and an area for
improvement. This strategy proved extremely successful with results exceeding our expectations.
We aim to continue to use this strategy to inform practice in the upcoming years.

DIGITAL TECHNOLOGY
At Holy Rosary Catholic School we understand that the emergence of advanced Internet
technology, portable access devices and the resulting changes in the ways that students
construct knowledge and interact with others, has greatly affected the ICT capabilities our
students and teachers will require for the future. We also understand that the nature and extent of
ICT capabilities, to not be fixed experiences and should be responsive to ongoing technological
developments.
Holy Rosary Catholic School embraces the challenges and opportunities for managing the
changing models of learning and thriving in the digital age as part of our own and international
school communities. We are aware of widely accepted research and new knowledge about how
students learn, how students are engaged, the effective implementation of mobile technologies
and learning 21st century skills for the future. The accelerating rate of change due to the learning
technologies, availabilities of one-to-one devices and social media in the School's community has
conveyed new challenges with distinctive changes in what students must learn but
also how and when they learn.

It is our vision that the learning platform for Holy Rosary Catholic School be a purposeful designed,
blended physical and online teaching and learning environment. In this blended model traditional
face-to-face teaching remains paramount and the relationship between teacher and learner is
central to a student’s ICT capability. The teacher will still provide learning priorities that encompass
The Australian Curriculum achievement standards as well as The Good News For Living framework
by involving students in opportunities to:
• Access, create and communicate information and ideas.
• Solve problems and work collaboratively in all learning areas at school, and in their lives
beyond school.
• Learning to make the most of the digital technologies available to them.
• Adapting to new ways of doing things as technologies evolve.
• Act ethically and morally at all times when communicating, producing and consuming
online content.
• Limiting the risks to themselves and others in a digital environment.

At Holy Rosary Catholic School the application of ICT tools for teaching and as a vehicle for
personal and professional learning are aligned to the National Professional Standards for Teachers
ICT Statements, overarching curriculum priorities and the Australian Curriculum course content
requirements.
From the beginning of the 2014 academic year an iPad was mandatory for every child from Years
3, 4 and 5 as part of our communities tools for learning. Students in Years 2 and 6 were provided
with a managed school iPad for the 2014 school year. Kindergarten, Prep and Grade 1 students
have access to shared banks of school iPads.

ASSESSMENT AND REPORTING
At Holy Rosary Catholic School, assessment and reporting has been an area of focus and change
over the past few years. With the changes in the curriculum, professional development as well as
Tasmanian Catholic Education Office initiatives and policies, we have evaluated, updated and
enhanced our processes and cycles of assessment and reporting.
For educators, the primary purpose of assessment is to promote learning. Assessment informs
teaching and guides the processes of learning. It provides evidence of how learners are
progressing according to defined standards throughout a period of learning, as well as
achievement at the end of that period. Assessment is a key feature in our planning. At Holy Rosary
we begin with the end in mind, using a backwards-planning model. This is simply a term that
means deciding upon a learning objective before writing any classroom lesson plans. Once the
objectives are clear, planning teams can create a lesson or unit that will guide the students to the
learning goal.
HOW we assess…
In planning teams, our staff from Prep to Grade Six utilise achievement standards from the
Australian curriculum and select desired outcomes for their students. Our Kindergarten teachers
utilise the Early Years Learning Framework to guide their planning and assessment. They then begin
to design units, keeping in mind that quality assessment includes both the cognitive and affective
domains. Staff take the time to evaluate their assessment experiences, ensuring they are based on
the prescribed principles from the Tasmanian Catholic Education Office. These describe how:
•
•
•
•

Assessment is Informed
Assessment is Purposeful
Assessment is Authentic
Assessment is Valid and Reliable

The assessment protocols published by the TCEO are the foundation of Holy Rosary Catholic
School’s planning for assessment and reporting. We have participated in professional
development and continue to develop our skills in this area as we utilise the new curriculum.
Particular emphasis and professional development has been placed on using assessment in all
classes that encompasses a wide range of learning styles, is intentional and integral to the
planning process and that students are assessed according to defined and documented
standards of achievement. We are working towards common assessment formats that use system
based vocabulary and processes; ensuring assessment is consistent and cohesive from
Kindergarten to Grade Six.
After the planning process, assessment becomes an integral part of the classroom curriculum.
Staff plan formative assessment tasks that inform planning, involve students in their own learning as
well as providing timely and descriptive feedback that enables students to reflect and understand
their learning. Examples used for this include photo diaries, KWL charts, journal entries, observation,
questioning strategies, anecdotal records as well as self and peer assessment. RUBRICS are also a
vital part of formative assessment as we focus on giving descriptive feedback which directly
relates to achievement standards and outcomes, includes opportunities for parent and student
feedback and ensures students have a clear understanding of expectations, achievements and
how they can advance their own learning. At Holy Rosary Catholic School we have worked hard
to use the same key words and format from Kindergarten to Grade Six as well as using descriptors
that ensure students can use the Rubrics as a reflective tool.

At Holy Rosary summative assessment is used to gauge student learning relative to achievement
standards. It is used to evaluate a body of work as well as evaluate the effectiveness of the
pedagogy to the alignment of curriculum. Summative assessment occurs generally in biannual
reports, annual key testing, NAPLAN, and Rubrics focused on assessing a body of work. The
Tasmanian Catholic Education Office in conjunction with teachers have developed a RUBRIC to
assess a body of work that complements our formative assessment processes and informs
reporting processes for teachers. These are used at the end of a unit for reporting purposes. An
example is included in this assessment document.
In our school we have placed specific importance on using our assessment data to inform
planning as well as look at school-wide areas of achievement and development. We plan regular
professional development to explore findings, pass on effective tools and discuss results; ensuring
staff have a whole school perspective of curriculum and assessment in our school. This data is also
used in our transition phase where we pass on results, observations, reports as well as any IEPs
ready to inform staff for the upcoming year.
WHEN we assess…
Formal reporting to parents occurs three times a year as mandated by government regulations.
This includes a parent / teacher goal setting meeting half way through first term as well as after
mid and end of year reports. Staff also meet with parents and guardians at the beginning of the
year to share learning, discuss pedagogy and routines as well as answer questions.
Our reporting process system wide is in a system-wide format based on the Australian Curriculum.
Staff at Holy Rosary currently use outcomes and achievement standards to set performance
indicators in our reports. Holy Rosary also provide parents and guardians with three formal
opportunities to meet with teachers in regards to achievement and learning, as a goal setting
meeting halfway through first term as well as after mid and end of year reports. Staff also provide
an information and question time at the beginning of the year as well as an open door policy
throughout the year.
The development of assessment and reporting has been a focus in our school improvement
process and annual goals as we continue to enhance our skills and processes in assessment and
reporting. This process is evolving as we work together to interpret, implement and reflect on our
processes which best suit system expectations as well as our students learning needs.

STRATEGIC PLAN
Holy Rosary Catholic School is whole-heartedly committed to the work of sustainable school
improvement. The following goals were identified late in 2014 as a result of the School Improvement
and Validation process and staff goal setting and were the focus of the 2015 academic year: Catholic Culture and Ethos:
•

Vision and Mission (1.1) Tradition (1.2)

Goal: To provide opportunities for staff formation; empowering us in our vocation to the
Mission of Christ through education.

Leadership: Leading Continuous Change (2.4) Leading School Organization (2.5)
•
•

Goal: Continued implementation of Teacher Performance and Development
Goal: To provide opportunities for staff to develop skills in leading sound literacy practice.

Wellbeing: Positive Behaviour & (4.4) Student, Staff and Community Wellbeing(4.1)
•

Goal: The school’s policy and procedures are followed, to ensure that coordinated and
consistent practices exist within classrooms and the wider school context.

•

Goal: To strengthen parent, school and wider community partnerships in supporting literacy
development for all students.

Learning: Curriculum and Teaching: Learning and Teaching Programs (4.2) Curriculum (4.3) Staff
Professional Learning (4.5)
•
•
•
•
•
•
•

Goal: The Implementation of the Australian Curriculum-HPE
Goal: Staff attendance at Cluster planning and network meetings.
Goal: To develop and implement a school wide strategic plan for literacy.
Goal : To educate our parent community in relation to school literacy programs.
Goal: Continue with the implementation of Formative Assessment strategies
Goal: Support teachers to transform classroom practice through the use of ICT
Goal: Use relevant literacy data to track student learning, inform planning and raise student
learning outcomes

Learning: Student Learning and Achievement (5.2) Assessment, reporting and feedback
•

Goal: Use relevant data to track student learning, inform planning and raise student learning
outcomes

STUDENT ATTENDANCE
Student attendance is monitored closely with the attendance roll taken each day. Classroom
teachers keep data associated with attendance in a folder in the classroom. Any absences are
reported to the school office each morning. Office staff then contacts the families of any student
where the school has not been informed of an absence. As with all schools in Tasmania, Holy Rosary
has a legal requirement to maintain an accurate record of all student attendance. Holy Rosary
follows the sequence of steps outlined by the Department of Education. This process relates to all
unexplained/unauthorized absences for a student. Tasmanian Department of Education Student
Absence
from
School
–
Prep
to
Year
10A
guide
for
parents
:http://www.education.tas.gov.au/school/parents/attending/flowchart
Level 1
Unexplained/unauthorised absence (day one or day two)
Nominated staff member to make contact with parent by phone; SMS message; email; or other
school based process.
Level 2
Three (3) days unexplained/unauthorised absence
Nominated staff member (preferably class teacher) makes contact with parent.
Level 3
Five (5) days unexplained/unauthorised absence (alert generated from Data
Warehouse and emailed to Principal)
Letter to parent on school letterhead from Principal. This letter must:
Refer to previous phone contact (including unsuccessful attempts).
Refer to parent responsibility under the Education Act and ask the parent to contact the school.
Request a medical certificate if absence is longer than 5 days duration due to illness
Level 4
Ten (10) days unexplained/unauthorised absence (alert generated from Data
Warehouse and emailed to Principal)
Letter to parent from school, including:
Printout of absences (Attendance Record Report 096)
Request for parent to make contact and schedule a meeting with nominated staff member (class
teacher, grade coordinator, class teacher, senior staff member).
Meeting held and action plan developed. Agreements reached are clearly documented.
Level 5
Fifteen (15) days unexplained/unauthorised absence
Letter to parent restating supports available and agreements reached in previous meeting.
Request that parent attend a further meeting to discuss ongoing attendance concerns.
Meeting outcomes and content must be clearly documented.
Level 6
Twenty (20) days unexplained/unauthorised absence (alert generated from Data
Warehouse and emailed to Principal)
Letter to parent from Principal advising a referral to the school social worker has been made.
The referral to the school social worker must include a summary of school interventions and parent
responses.
School social worker makes contact with parent and sends letter to coordinate case conference
involving the family and relevant staff members.
Meeting outcomes and content must be clearly documented.
Level 7
Ongoing failure on part of parent to ensure attendance after 20 days
Letter to parent summarising all intervention and support offered.
Advise the parent the matter will be referred to the Senior Social Worker who will review the case
and possibly contact Learning Services where prosecution will be considered under the Education
Act (1994). Letter to be sent registered post and copy to be placed on student file.
Level 8
Prosecution
Letter is sent from the Senior Social Worker and the Principal to the Learning Service General
Manager recommending that consideration be given to prosecuting the parent/s for the student’s
non-attendance.
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